




















A Study on the Reward Structure of the Air Force's Mechanics and Service
Departments in Taiwan
計畫編號：NSC 89－2623－7－032－002



















This paper examines the reasonableness
of reward structure of the Air Force's
mechanics and service departments in
Taiwan and its impacts on turnover rate.
Combining literature review, survey, and
field interview, we explore the nature of
these problems. Results show: the lowest
satisfaction of reward structure is the
financial dimension. We find no evidence
that financial dimension is associated with
the turnover rate of the Air Force's
mechanics and service departments in
Taiwan.  However, job dimension and
house dimension are determinates of
turnover rate. It is interesting to point out
that professional addition of financial
dimension is the lowest satisfaction.
Solutions of these problems maybe involve
the implementation of professional license
system.
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